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editorial 
new threat is being aimed at the heart of our Union and 
Union up and down the length and breadth of our land. 
it that has been described as “viciously anti-labor,” “de- 

%o break unions,” and “a threat to the existence of our 

gan democratic system.” 
hose terms were applied by top CIO leaders to the Smith 
before Congress as an amendment to the Universal Mili- 

ining and Service Act. 

e Bill would require the Attorney General to obtain an 
Btion, either at the direction of the President or of the 
fess, against any strike or lockout which they may claim 

the national defense. There is no time limit on the injunc- 
If the dispute is not settled within 80 days the Attorney Gen- 
must petition the court for the appointment of “Receivers” 
over the property of both the employer and the Union. 
Receiver” is not allowed to grant wage increases or any 
in working conditions. The “Receiver” of the Union be- 
§ the administrator of all Union funds and property. 
der the terms of this vicious Bill there isn’t an employer in 
muntry who would have any incentive for settling a labor dis- 
ace he would know that his business would not suffer in 
rship” while the Union opposing him can be destroyed. 
must be clear that Representative Smith of Virginia and 
fshot businessmen and politicians who support this Bill 
ged by the unbeaten determination of the Steel workers 
B the raise they need—whether by negotiation, mediation or 
& They want a guarantee that in the future there will be a 
ithe books that strangles Unions so they can’t fight back. 

pry worker has a stake in the fight to defeat this Bill. YOUR 
dual freedom is at stake. Your freedom to join and support an 
lization whose purpose is collective bargaining. Your right to 

boss for a raise and to back it up with whatever action may 
ded to convince him that you mean business. Today we join 

s of generations of Americans who have fought against 
ions and phony seizures—who have fought for the right 

tize as free men. Today it is up to us to break the threat 
straight jacket by making sure the Smith Bill is defeated. 

en if you never did before—NOW is the time to write to 
“ongressmen and tell them that you are against the Smith 

IR 7647) and insist that he leave no stone unturned to defeat 

merican bill. Your freedom is up to you—Write Today! 
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 BLOOMINGDALE PACT EXTENDED 


FOR $3 RAISE AND HEALTH PLAN 


Officers of Local 1-S and rank and file members alike were still awaiting details of the 
hasty $3 a week settlement of the Bloomingdale workers’ wage demands. Almost two weeks 
after signing of the extended agreement was officially announced there was still no specific 
information regarding the application of the over-all contract.. 

Most members reacted cautiously to the news that Bloom- 
ingdale management had granted the pay boost and an addi- 
ional 214% of payroll deduction for a health plan in exchange 
for a two year extension of the agreement and a Union guar- ~ 
antee to management of peaceful and uninterrupted labor 





Macy Gets Big 
Dose In Fight 
On Pharmacist 


Just one year ago, June 3, 1951 
to be exact, Beresford Campbell 
arrived in New York from the 
British West Indies. On July 30th 

he began work- 

ing in Macy’s 

Receiving De- 

partment. 
| Brother Camp- 

bell left his 

Kingston home 

and the Phar- 

macy he had 
built because, 

“in periods of 

need the sole 
distributor of American drugs also 
becomes the sole wholesaler and 
sole retailer. His monopoly forces 
prices up and independent bus- 
inessmen out.” 

With him when he came to this 
country Campbell brought a collec- 
tion of diplomas and licenses at- 
testing to the fact that he had 
graduated an outstanding school 
and had earned the right to fill 
and dispense prescriptions. He also 
brought along a large amount of 
patience. 

Job Opens 

Long before Mr. Campbell was 

aware of it, a fight began to brew 
(Continued on Page 2) 


B. Campbell 


relations. 


UNION WINS JOB IN 
‘DOWN AND OUT—-UP 
AND IN’ FIGHT 


“Yes,” said the, Assistant Buy- 
er, the Supervisor, the Assistant 
Divisional Superintendent and the 
Super himself. “No,” insisted Sal 

Barbera as 
they tried to 
force him to 
do his stock- 
room work of 
buttoning and 
belting dresses 
while stand- 


a ing. 
“Out,” said 


Sal Barbera Sacsls an thee 
fired Sal for “insubordination.” 

“In,” went Administrator Mabel 
Murther as she battled the case 
up the ladder of the grievance ma- 
chinery. 

“Back,” came Sal, just one week 
after management had tried so 
hard to preserve its dignity by 
bouncing him. 

“No hard feelings,” said the Di- 
visional Superintendent as Sal re- 

(Continued on Page 2) 





Local 1-S President Sam Koven- 
etsky was emphatic in his refusal 
to even consider any Macy offer of 
a wage increase that is based on 
the Union’s hands being tied by an 
extension of the agreement beyond 
its February 1, 1953 expiration 
date. 

This refusal is based on Mr. Ko- 
venetsky’s firm belief that, “Al- 
though our contract is still the 
best in the industry there are many 
changes which Local 1-S_ recog- 
nizes as essential. We know that 
these improvements can not be 
won during a re-opening of the 
contract, but would rely on the 
Union having full freedom to take 
any measure, up to and including 
striking, to back up its demands.” 


Workers Gains 


In spite of the fact that the 
Bloomingdale pact is based on an 
extension that is regarded as com- 
pletely unacceptable to Local 1-5, 
President Kovenetsky and Vice 
Presidents George Gurian and 
Elizabeth Hammond were agreed 
that the gains registered were im- 
portant ones. 

Speaking for Local 1-S, Mr. Ko- 
venetsky said, “It is always good 
to see a group of workers improve 

(Continued on Page 2) 








‘Existence Of Ou r Union Is At Stake m-m.0n:, 
Demand Defeat Of The Smith Bill! 


h a warning that “the very existence of our unions 
lake,” CIO recently urged all members and affiliates 
Hinto the fight against the new Smith anti-labor bill, 
promises to be as disastrous to collective bargaining 
Smith Act is to labor’s civil and economic rights. 
S. Haywood, CIO executive vice-president, and 
br Nathan E. Cowan of the Legislative Department, 
int letter asked all affiliates, councils and members 
their congressmen and members of the Armed 
es Committee opposing the bill. Local 1-S Legis- 
Xommittee members Leonard Snyder, Robert Phil- 
i Mabel Murther seconded the CIO’s recommenda- 
Ahe letter: 
tr the guise of protecting national defense, reac- 
in Congress are now moving to impose a per- 
injunction against unions during periods of 
al perpeey. 
P most shackling restraints against labor proposed 
the current wave of hysteria sweeping Congress 
ined in F1.R. 7647, recently introduced in the 
by Congressman Smith (D.) of Virginia. It is 


significant that hearings on the bill have begun before 
the House Armed Services Committee within a few days 
after its introduction. 

H.R. 7647 is an amendment to the Universal Military 
Training and Service Act. It requires the Attorney Gen- 
eral to obtain an injunction, either at the direction of the 
President or of the Congress, against any strike or lock- 
out which imperils the national defense. The injunction 
is without limit as to time. 

If the dispute has not been settled within 80 days after 
the injunction is issued, the Attorney General is required 
to petition the court for the appointment of receivers of 
the property of both the employer and the labor organiza- 
tion. The receiver of the company’s property is specifi- 
cally forbidden to make any change in the terms and con- 
ditions of employment. 

While the receivers are in possession, it is unlawful 
for anyone to instigate a strike, give direction or guidance 
to any interruption of work, or provide funds for the pay- 
ment of strike, unemployment or other benefits to strikers. 

The: receiverships are to continue until the parties to 


the dispute have reached a settlement or until the emer- 
gency ends. One half of the costs of the receivership are 
to be paid by each party. ; 

The bill further takes away from the Wage Stabiliza- & 
tion Board power to handle dispute cases. ; 

This is a completely vicious bill. Not one of its many 
provisions has any semblance of fairness. No employer 
would have any incentive whatsoever to settle a labor 
dispute. There would be no settlement in collective bar- 
gaining before a strike began, because the employed would 
know that the strike would be enjoined and none of the 
Union’s demands could be realized. There would be no 
settlement after the injunction and the receivership pro- 
ce™es were invoked because the receiver is specifically 
forpidden to change any wages or working conditions. It 
is urgent that our affiliated units and members write to 
the members of the House Armed Services Committee and 
to their own Congressmen as soon as possible, stating 
vigorous opposition to H.R. 7647. The very existence of 
our unions and free collective bargaining are definitely at 
stake in this fight. 














FLATBUSH 


Going on vaction? Well, have a wonderful 
time .. . Back from an early vacation is Joe 
Ferreri (F12). You look good, Joe... After 
spending more than a month in a vet’s hos- 
pital, George Jones is back with us., really 
glad you’re back, George. Speaking of hos- 
pitals, too many of them are visited by our 
people, but not as visitors. Patients include: 
Ethel Kerns (F4), Helen Ryan (F5), Pat 
Byrd (Revg) and Pat Anastasia (FBR). All 

Mel Melnyk your friends wish all of you speedy recovery 
. . » Marge Mazzadri, formerly in the Infants Wear Dept., is the proud 
mother of a baby girl. Wonder if the department is catching? Have you 
seen the pictures of Jack Luciano’s adorable little daughter? If not, 
walk by the Rug Department and see for yourself . . . Still out ill are 


Rita Gershenson and Ethel Sellis, both F4. Get well soon, gals. We want - 


to see you back .. . Jean Fiore taking the position of fitter-tailor with 
a nice increase in take-home. Other promotions are Margo Reiss and 
Dorothy Brown. Best of luck to both of you... A June bride-to-be is 
Pearl Feldman (F3). June 29 is the exact day on which the lucky guy 
wins her hand. Best wishes for a very happy future . . . No white flowers 
left on sponsors. Hurray! 


WHITE PLAINS 


Happy to report that Tony Puca and Jack 
Toucey have arranged for our weekly stew- 
ard meetings to be held from 12 noon to 1 
P.M. in Tommy Chen’s. It should help stream- 
line our grievance machinery even more... 
A major victory was won for all the branch 
stores on a grievance submitted by us here in 
. White Plains. From now on all branch store 
sponsors will wear red flowers so they can be 
told apart from executives and won't keep get- : 
ting stuck with executive work. This is listed lerry Ciario — 
for a “one month trial period.” All executives must wear their white 
flowers. Sponsors should stay on their toes and make sure that they do 
only staff work for staff pay. Time enough to be an executive when the 
company offers you the job and pay that goes with it! .. . Many stew- 
ards report unpleasant attitudes towards them by executives. Tony 
Puca, discussing the problem reminded the stewards that under the 
contract they operate—for the Union—on the same level as the ASM’s 
for the company. On this basis alone the steward deserves the same re- 
spect in discussing and resolving grievances as the ASM would want 
for himself . . . Sorry to have skipped all the chit-chat this time, but 
believe the above of interest and importance to all and that it has priority. 


PARKCHESTER 


Our May 12 Divisional Meeting was very 

well attended. The report by Vice President 

George Gurian was an eye-opener to many peo- 

ple who sometimes forget the kind of man- 

agement they’re working for. Our demands for 

better working conditions can only be won 

through real unity. This need is most clearly 

reflected in the job reviews that are given by 

some of the most incompetent executives. Take 

the case of one of our girls in the Drug Dept. 

Georgine Staib who has been servicing long lines of custom- 

ers ever since last year’s price war. She lacks forty cents (40c!) to reach 

maximum. They said her job review didn’t warrant her getting this huge 

sum! How small can you get, Mr. Herman Fox? Or is your business 

so bad you can’t afford 40c a week?? . . . Sponsors will soon be issued 

red flowers to differentiate between them and executives. Because of the 

White Flowers we found that many staff people ended up doing executive 

work. . . . Congratulations to Mrs. Gilmartin and her P4 group for 

their collection to send a telegram to Philip Murray and his steelworkers 

during their fight against the steel companies . . . Mrs. Wodehouse of 

Housewares injured herself carrying heavy ironing boards from the 

reserve. That’s what stockmen are for—so let’s utilize them and end 
accidents. 


JAMAICA 


President Sam Kovenetsky has stressed the 
point to us, time after time, that “handling one 
customer at a time is still a good idea.” It’s 
this kind of standing together that helps us in 
our day-to-day fights with management and 
with negotiations—so let’s do it! . . . Good 
luck to Kenny Davidson (Roof Garden) who 
has been promoted to Display. Don Hanft was 
promoted.to the Roof Garden job . . . Good to 
see Roy Wright (JKR) back on the job. Roy 
was out ill for a long while . . . Our softball 
team should be getting into practice and winning form by now. They'd 
still like to see some of us at the games. They say they do much better 
with a little encouragement . . . Our Store Committee won a grievance 
when it called for the hiring of an additional full tim™r in Women’s 
Casuals instead of letting workers from Children’s Shoes go in there, 
as management had proposed. The full timer was recommended by our 
Committee after they investigated the situation . . . Red flowers on 
sponsors and white on executives should put an end to confusion as to 
who is who and who does what . . . Bart Papora (Stock) has left for 
the Navy. All we can say is, Good luck and a speedy return . . . Don’t 
forget now . . . We handle only one customer at a time—for the best of 


Ray Centola 


* -service! 


Macy’s right to. hire a person in 


(Continued from Page 1) 
their position. We are pleased that 
the leading position held for these 
many years by Local 1-S has pro- 
vided the springboard for these 
new gains. 

“I know that the Bloomingdale 
workers, who had resigned them- 
selves to getting no increase at all 

is year, are justifiably pleased 
with their good fortune.” 

1-S Negotiations 

As industry executives and work- 
ers buzzed over the uptown de- 
velopment, Local 1-S leaders con- 
tinued to prepare their case against 
a more reluctant management. 
Conference with the Union’s law- 
yer and economist were leading 


BRANCH STORE NEWS | Bloomingdale Contract... . 


to a clearer picture of the best pres- 
entation Local 1-S could offer an 
arbitrator of the facts. Said nego- 
tiator Phil Hoffstein, “from where 
I sit it looks as though Macy’s 
knows that we will flatly refuse to 
play footsie with them by agree- 
ing to an extension of our con- 
tract. Macy’s would still rather 
take their chances with an arbi- 
trator than to even make an offer. 
I personally believe we can make 
Macy’s wish they were never 
born!” 
More Possible 


“Large sections of the depart- 
ment store industry have been able 
to get off easy because the work- 
ers aren’t united,“ said President 


Macy Settles TV Refund 
Fight As Arbitration Nears 


Until The Union stepped in and 
put a stop to it, Macy’s generous 
refund policy had a string attach- 
ed to it — at least in the Televi- 
sion Department. : 

For longer than the officers of 
the present administration can re- 
member, the men of that depart- 
ment have been complaining that 
they have had deductions made 
from their earnings whenever man- 


Pharmacist... 


(Continued from page 1) 
around his head. When Macy’s 


listed as “open to hire” a job for 
a pharmacist apprentice, Local 1- 
S Administrator Bill Roschak be- 
gan a routine check of the Better 
Job Questionnaire file. There he 
found Campbell and his outstand- 
ing qualifications. 

The Union promptly challenged 






































































agement has given a fast-talking 
customer a refund — even if 
Macy’s, for reasons of its own, 
gave in to the customer years after 
the sale had been made! 

Despite the many protests, man- 
agement made no attempt to solve 
the problem until Vice Presidents 
George Gurian and Elizabeth Ham- 
mond notified them that the Union 
was calling on an impartial arbi- 
trator to hear the facts and render 
a decision. Only then did the Ma- 
cy wheels begin to grind. 

Before the case was called, the 
Union was advised that manage- 
ment was willing to sit down and 
discuss the problem further. Out 
of those talks came an agreement 
that puts an end to the problem. 

Macy’s has agreed that no sales- 
person shall lose any of his com- 
mission earnings on a radio or 
TV set or TV table or anything 
else sold in that department if it 
is returned more than 90 days 
after the sale. 

Fifth Floor Committee Chair- 
man and TV salesman William At- 
kinson said, “we had all been 
taking an awful beating on the 
company’s refund policy. We were 
told that the company could not 
change its way of doing things. We 
were told lots of other things, but 
we only believed the fact that there 
was money coming out of our pay 
that belonged to us and not to 
Macy’s. This solid victory clearly 

_ proves that we were right all a- 


long - 


Recently back from a soutkland 
vacation Executive Board member 
Jerry Harte tells of a startling ex- 
perience he ran across. 

It seems that the workers of a 
shop (non-union) were told as the 
end of the working day neared, 
that they shouldn’t leave because 
a distinguished guest’ was expect- 
ed, 

Despite the grumbling the work- 
ers stayed put and waited. The 
guest arrived and the boss hurried- 
ly locked the door. 

The guest, standing in the mid- 
dle of the floor, cleared his throat 
and introduced himself as a friend 
of the boss and a candidate for 
public office and then launched in- 
to a prepared anti-labor political 
speech. 

Asked Jerry’s friend, Can’t Lo- 
call-S organize us and free us — 
we're wage slaves and a captive 


audience besides? Help! 





for the job when there was an 
eligible worker for whom the job 
would be a promotion. 

Macy’s called Mr. Campbell in 
for an interview and a “test” of 
his ability. The test, according to 
Mr. Campbell, was “a simple mat- 
ter of reading the most elementary 
kinds of prescriptions.” But man- 
agement, attempting to find a way 
around the Union’s insistent de- 
mand that Campbell be promoted, 
came up with the lame explanation 
that he “seemed to have difficulty 
reading prescriptions.” 

Backed by Steward Vidal Tor- 
res, the Receiving Department’s 
Floor Committee, his co-workers 
and his Union, Beresford Camp- 
bell said, “I extend to the officers 
of Local 1-S my wholehearted ap- 
preciation of the effort spent on 
my behalf — regardless of the 
final outcome of their efforts. I 
exhort my Union brothers and 
sisters to cling to their Union with 
renewed fervor as therein lies 
their only hope of social justice 
and economic salvation.” 

As we went to press Vice Presi- 
dent George Gurian advised us 
that management’s labor relations 
department had not yet exhausted 
the time limit in which their an- 
swer is due. 

The next issue of the Local 1-S 
NEWS will carry the details of 
their answer to the Union’s griev- 
ance. 








FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 











Sam Kovenetsky. . 
Recalling that he had: 
the other department stores 
with 1-S on returning to ¢ 
Local’s leader said, “for » 
best known to themselves, fj 1 
vious to all, the officers of the Sihe thi 
store unions declined the r the 
tion and their members haye 9 Local 
the price. . md bar 
“Imagine,” Kovenetsky © of n 
mented, “what the situation 4 by wor 
be if the workers of the city 4 
partment stores were united those s: 
one banner! Imagine the ineg of | 
bargaining power we wo nents ii 
if each and every person jp : joyed | 
industry was a member of : 4 wil 
with its millions of orga im 
workers! a pters of 
“There is no doubt in my ggammterms of 
that if that: were the case the wollen 
ers in the other stores would 
already won the standards nowMae ead 4 
ing enjoyed by members of - , 
1-S and that we would go on gue pends lit 
gether from there to the bigger gagms Many acc 
better things we all need and kngiiggury none « 
we can win.” ing up 


4 iciD an 
1-$ WINS NEW DAlfes!s= 
What we hav 
VACATION, PAY, DAjé! == 
’ ’ praise nor fiz 
IN ONE GRIEVANCE f=? 
Macy’s couldn’t understand , 
1-S Administrator Mabel Mur 
was battling so hard for a corre 
ed employment date for Ex 
Hauser of the Millinery Dep 
ment. 


Fact was that Miss Hauser, hi 
on October 15 was being label 


pause 





Thirteen y: 
len years of 
brief span t 
to look | 
But thirtee 
worker: 


a Christmas hire although dm, . a “ 
stayed well beyond the Janugmee: 2a i he 
lst date on which her “X-mas joe had told 
became a “Union job.” . the 

Persistent search of the rec “They” we 
finally upheld the Union’s ¢ tween work 
that Miss Hauser’s seniority d easement | 


to October — not Janu 
claimed by management. W 
Macy’s got around to agreei 
they learned that Miss Hauser 
a three day summer vacation, 
advance on all her automatic rai 
and the right to a DA! Said M 
Murther, “Under our contract 


ss it paic 
security it 
he indignity 
employees. 
They” we 


6 came t 





make every day pay!” Hength of 
han the ac 

UP AND IN etd 
see iples of trad 

(Continued from page 1) t workers c 
ported back for work. wage and shc 


“It all began,” Administ 
Murther believes, “because of 
grievance I wrote up against 
Assistant Buyer. “That was en¢ 
to cool him off towards Sal, # 
he was trying to use this to eva 
up the score.’ 

Administrator Murther ad@ 
that, “we won Sal’s job back 
cause we were able to prove 
he was being discriminated ag 


: of se 
Tt was they 
the work 
strength. 
Macy's needer 
}as much 
My envelo) 


Meir argu 


That all through the store & 

are people who do exactly the “ ead 
kind of work—and no a rity of 
has ever made a fuss about t Filling 
they do it, sitting down or Bie 


ing up. , = 
“The fact is, that until thism mae 
barb, management didn’t carew 
it was done, so long as it was@ 
properly and in reasonable 
They couldn’t even say 
was taking too long. They 
ht to tell 


of th 
The peo; 
my, Phili 
an, Les! 
, Thoma: 
who g 


said they had the rig mel, wh 

what to do as well as how “ag 

gg H the ten 
Sal said, “The Union 4 psenta 


Sa 
fan and 
in of the 


job well and got me back mil 
was more embarrassed 
thing else by managemen 
fusal to trust my judgment 
the best way to do my 
feel a worker’s job perform 
hindered by such a lack ‘off 
But still I’m very glad to be? 


Bs etsky 

Pp of 
ahd rec 
ig day 


y ti 
Cc 

now 
{ 

“on 
ger 
dk 


IAT 


nd ¥ 


Murti 


corel brief span to the oldster who has more to remember 


b al 1-S Marks 13th Anniversary Of 
irst Contract Signing On June 7th 


E By DICK PASTOR 


the thirteen years that have passed since June 
9 Local 1-S has been the recognized representa- 
nd bargaining agent for a steadily growing 
of men and women who earn their daily 

d by working for Macy’s. 
or those same thirteen years the leaders and active 
of Local 1-S have worked steadily for im- 
ements in wages and working conditions that 
enjoyed by the newest signer of an application 
| and will be enjoyed in years to come by the 
mesters of today who think of the big store only 
erms of a Thanksgiving Day parade or Santa 


yse an organization can no more rest on its 

S spends little time looking’backward to marvel at 

;many accomplishments. Life itself makes that a 
ixary none of us can afford. The day-to-day work of 
beping up with increasing living costs, of trying to 


ipticipate and head-off management maneuvers that 
would weaken the contract and of trying to improve 


that we have, demands that the Union always look 
thead, remain forever on the alert and allow neither 
praise nor flattery to turn its head from the job at 
hand. 


Anniversary 


Thirteen years is a lifetime if you are only thir- 
years of age. It is just a moment in history and 


han to look forward to. 
But thirteen years ago on June 7th a group of 
y workers met on the Fifth Floor office of then 
wnonnel boss John O’Gara. They were there, not 
ith hat in hand or at Macy’s command, but because 
ty had told Macy’s to be there! They were calling 
i tune—they had written the words! 
“They” were the negotiators of the first contract 
Miween workers in the store and the giant of Macy’s 
nagement that had distinguished itself by the low 
es it paid, the long hours it imposed, the lack 
security it used to keep workers on their toes, and 
indignity it continually heaped on the heads of 
employees. 
“They” were men and women who early in the 
me came to recognize the fact that the organized 
fength of the workers was as great—and greater 
han the accumulated wealth and executive power 
the company. It was they who worked as the dis- 
tiples of trade unionism and spread the message that 
ie workers could force Macy’s to pay them a living 
mage and shorten their hours and guarantee them a 
of security and treat them as human beings. 
twas they who explained to all who would listen 
iat the workers had a mighty weapon in their organ- 
strength. It was they who repeated endlessly that 
iacy's needed the workers to run their business every 
@ much as the workers needed employment and 
By envelope. 
Success! 
Meir arguments were convincing. One by one the 
cards were slipped quietly into the hands of 
Porganizers.” Until finally the new union claimed 
ity of the men and women of Receiving and 
@ Filling, Packing and Cafeteria and Supply. 
peeks and weeks of hard bargaining went into the 
img of that first contract signed thirteen years 
sthe people who carried the ball were Sam Kov- 
RY, Philip Hoffstein, Thomas McGreer, Robert 
in, Leslie Frances, Sol Gottlieb, Rhoda Good- 
} Thomas Darcy and Isadore Nissenberg. The 
who gave wise counsel to the group was John 
nell who has just recently re-joined the staff 


Mthe ten who signed the June 7, 1939 contract 
sentatives of Local 1-S only four remain on 
Sam Kovenetsky and Phil Hoffstein—Bob 

and Tom McGeer. Each had his own recol- 

B of the day that has come to mean so much for 
ttsky, who moved from Macy’s into the 

ip of the Loé®al slipped into a reminiscing 

and recalled that, “It started off like any other 
day. All of us who were laboring to 


s and survive than can an individual, Local - 


organize a Union were still spending our days laboring for Macy’s. 
There was a feeling in the air, though, that'made that day different. The 
Union members were anxious. They knew that their necks had been 
sticking way out for a long time and that this signing was to give them 
a new legality and a new dignity as well as higher wages and more 
security. 

“TI remember that as we went downstairs at 10:30 that morning there 
were some who looked at us as though we were going to our own 
funerals. Among those groups that were not covered by the Union at 
that time there were many who were afraid to even be seen talking to 
us because of Macy’s hostility to Unions in general and ours in particular. 

“That first contract provided for raises of one and two dollars—with 
Macy’s deciding who was to get what. To this day I don’t know on what 
basis they made the decision, but it was probably a ‘reward your friends 
and punish your enemy’ approach. I got only one dollar in cash from 
Macy’s and a million dollars worth of kidding from my co-workers over 
the fact that others, who had done little or nothing to help organize 
had gotten two bucks!” 


Tom McGeer 


Reaching back over the years, Tom McGeer said, “I remember that 
Sam Kovenetsky and I were working together on the 17th Floor. We 
had both been in the store about ten years at that time and we were 
agreed that the executives had done more to make us union-minded 


Sam Kovenetsky 


Thomas McGeer 


. Philip Hoffstein 


than anything or anyone else. They were so miserable about the way 
they enforced Macy’s rules and doled out Macy’s money that decent 
humans were left with no choice but to band together and fight back. 

“Unless you’ve been under that kind of whiplash and through an 
organizing campaign its hard to imagine just how good it felt to sign 
that contract. Why just think—in our very first contract we not only 
got taises, but the beginning of our ‘automatics.’ We began to put a 
floor under wages. True it was $16 a week for some, $18 or $20 for 
others, but we knew we were on our way. We knew that so long as we 
kept working together we would go on winning. 

“Until that day, to the best of my recollection, Macy’s had never 
had a decent impulse towards any of us. But unless I’m sadly mis- 
taken, when we were done with the signing, Mr. O’Gara very generous- 
ly said to us, ‘all right boys, take the rest of the day off and go to a ball 
game.’ Or maybe I was just dreaming. It’s hard to be sure.” 


Bob McLean 


Boh McLean, a former president of Local 1-S and an active leader 
from the earliest days of the organizing campaign leaned back in his 
chair, thought a while and then said, “It’s funny—I don’t remember 
any details of that day, but I can still feel it. We had all been working 
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very hard at the job of organizing and we were 
really keyed up for the day on which we became 
‘legal.’ 

“There was a lot of buzzing and humming among 
the people. They were just as eager as any of us to 
see Macy’s finally recognize us and bind themselves 
to improvements in our working conditions. And 
then, there we were—sitting down at the same table 
with managtment and watching them put their names 
down alongside ours. They were agreeing, in writing, 
to more security than we had ever known. They were 
recognizing our rights and our dignity as human be- 
in 

“It’s hard to believe that thirteen years have rolled 
by since that, day, but when you take a look at work- 
ing conditions and wages and security and hours and 
all the rest that is packed into the Union contract— 
then you just know that time has passed and the 
improvements have kept piling up.” 


Phil Hoffstein 


Last of the foursome remaining was Phil Hoffstein, 
now working in the Flatbush Store. Phil, whose rep- 
utation as a battler is known far and wide, grinned 
broadly at the memory of the occasion when reminded 
that an anniversary was at hand. “We'd been bang- 
ing management around,” he said. “They had also 
been doing more than their share of banging us. But 
this day they were at the table waiting to sign a 
contract because we wanted them there, not because 
they wanted to be there. We were in the saddle and 
riding pretty high. We had proved that 600 organized 
workers can make any management sit down and talk 
turkey, even though they act as though it’s going to 
kill them! 

“That June 7th is a day you couldn’t forget if you 
lived to be a hundred—provided you had been up 
to your neck in the job of organizing and had sweated 
out every move of the company as they tried to head 
off the growing union. 

“Even while we were waiting to sign our first 
agreement we know that there would never be any 
real peace with management—that Macy’s would al- 
ways be trying to get as much out of us for as little 
as possible. We knew that that contract meant that we 
had taken on the job of fighting for as much as we 
could get for as many people as we could convince to 
join with us. 

“It was a good decision and we’ve been giving them 
a good fight. This year’s negotiations is no excep- 
tion. But I’m confident that we'll win this one as we 
have all the others before this!” 


Looking Ahead 


In the course of each year hundreds of new work- 
ers join Local 1-S. Their participation in a New 
Members Indoctrination Session is as automatic as 
the raises provided for in the contract. They listen in 
astonishment to a roll call of the gains won by the 
Union in the thirteen years that have elapsed since 
the signing of the first contract. 

New members are then ready to join hands with 
old and move ahead. Their first introduction to trade 
unionism is an understanding that conditions were 
not always as they find them, but are the result of 
years of struggle. The discovery follows quickly that 
the good things are not theirs as a result of manage- 
ment generosity, but because men and women have 
fought hard and long for them. 

With this understanding as a guide and as a start- 
ing point, the new member has become a part of 
the team—has rolled up his or her sleeves and has 
pitched in to the job of making each year of nego- 
tiations the best ever. 

This year’s fight for a real substantial wage in- 
crease, for a 35-hour week for 40-hours’ pay and for 
other improvements has only begun to involve the 
membership. This anniversary of our first contract 
could very well be the occasion on which every work- 
er will tell management—either his immediate super- 
visor or any other executive right up to Mr. Straus— 
that we want and need and will not settle for less than 
our demands. Let’s make that our way of saying 
MANY HAPPY RETURNS OF THE DAY! 





Jamaica Administrator Pat Fa- 
voino sent the above photo along 
to us with a message that said, 
“we know the picture doesn’t do 
justice to the very wonderful group 
of Jamaica Shop Stewards who re- 
cently graduated, but we’re so 
proud of our group that we hope 


you'll use the photo anyway.” - 
We're glad to oblige and list 
the following who received their 
Cornell diploma: Violet Bell, Vir- 
ginia Braunberg, Alfred Chiarella, 
Robert Clancy, Louise Fass, June 
Godfrey, Angela Gresser, Anthony 
LaSalvia, Arthur Law, Victoria 


Leto, Salvatore Masso. Also, Char- 
les Metz, Grace Moynihan, Christ- 
ine Murphy, Irene Ostrander, 
Mary Walter, Novella Webb and 
Mervet Williams. 

Local 1-S extends its congratu- 
lations and best wishes to the 
“graduates”. 





VacationPlan OffersReduced 
Price 4th of July Weekend 


The Local 1-S Vacation Plan is 
offering a specially priced July 4 
weekend to Union members, their 
family and friends at the Kenmore 
Lake Hotel in Livingston Manor 
which offers all sports, entertain- 
ment and dancing. 

The per day prices, including 
meals, are $10 for rooms with bath 
nearby and $11 for rooms and 
semi-private both. 

As a special attraction to mem- 
bers of Local 1-S the cost also in- 
cludes transportation! Members 
may travel by any standard means 
and will receive an allowance for 


the cost of reaching the resort. 
Members who plan to drive up for 
the weekend and wish to carry 
passengers will be paid the regular 
rate for each person they bring. 

Reservations may be made 
through the Vacation Consultant 
at the Union office on Mondays 
from 11 A.M. to 2 P.M. and Wed- 
nesdays from 4 P.M. to 7 P.M. 

The Vacation Plan specializes 
in arranging budget tours and re- 
sort vacations, If you want help 
with planning a vacation to fit 
your pocketbook, be sure to come 
to the Union office. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits Be sure to come to 
the Union office on time! 





TOTHE 











HEALTH PLAN 

During my three years at Macy’s 
Herald Square I have taken our 
Health Plan for granted, little re- 
alizing that it would ever have to 
serve me. In all that time I had 
not even consulted a physician; in 
fact, I had no idea which one of 
the many doctors in the city to 
consult if 1 HAD needed one! 

Suddenly a few weeks ago I 
became desperately in need of me- 
dical attention. By calling the Un- 
ion office I learned that I could 
obtain the services of a member 
of APMG, who has offices within 
two blocks from my house. With- 
in a few hours from the time that 
Dr. Webster examined me, I was 
admitted to Polyclinic Hospital, 
where I have spent the past two 
weeks. Although no operation was 
found necessary, the tremendous 
cost of the various tests, X-Rays 
and medications would have been 
prohibitive to my meager income, 
except for one thing. That one 
thing is our wonderful Medical 
Plan, which will also enable me to 
receive from my physician for the 
next few months the necessary 
treatments at the very low rates 
listed under the Medical Plan. 

So I wish to publicly express my 

atitude to everyone who had a 

and in securing for the members 
of our Union this valuable health 
insurance. Also I must express my 
sincere thanks to the APMG mem- 
ber, Dr. John J. Webster, for his 
constant attention to my health 


problem, and to recommend him 
to anyone needing the services of 
a genuinely sympathetic and 
thoroughly efficient doctor. 

Let’s take advantage of every 
opportunity to assure ourselves of 
adequate health protection, since 
no one can believe how much it 
really means until he needs it. 

Sincerely, 


Harry M. Reese, 113 Dept. 
THANKS 


Thank you so much for respond- 
ing so promptly in seeing that 
blood was taken to New York's 
French Hospital in an effort to re- 
store my husband’s strength. 

His death was caused by failure 
of his tired heart which could no 
longer take the strain imposed on 
it. 

Mr. Doyle’s sister has arranged 
for two girls who work in her of- 
fice to donate blood to the Red 
Cross for Local 1-S. 

Sincerely, 
Clara Doyle, 43 Dept. 
. - . 


INDEBTED 

My physician rcently ordered me 
to have a series of X-Rays taken. 
Ordinarily, they are quite expen- 
sive, but with the help of the Un- 
ion, I had them done for exactly 
one-half the usual cost. 

Doctor Bachman, who took the 
films, was very kind and efficient 
and my doctor tells me the films 
were excellently done. 


I am indebted to the Union for 


its help in this connection and this 
letter is written in grateful ap- 
preciation. 
Sincerely yours, 
Mrs. Kathleen Bickner, BNC 


* ae * 


I’M GLAD 


Thank you once more for com- 
ing to my aid in time of sickness 
with check . . . covering claim of 
Dr. Heffering . . . There was also 
emergency work done .. at the 


White Plains Hospital. .. . 


Thanking you for your prompt- 
ness I have no suggestion as re- 
quested at bottom of check for any 
improvement in service. So far I 
have found it the best ever — 
and because of the Health Plan 
and the Union can say, “I‘m glad 
I work at Macy’s. 

Sincerely, 


Edna V. B. Robbins, W4 


. © » 
Editor’s Note — 


We are very happy to say that 
many people have told us lately 
that they almost wrote us a letter. 
It is undoubtedly an improvement 
that the subject is getting some 
thought. 

We would like to take this op- 
portunity to urge all of you who 
are already leaning in our direc- 
tion to give in and write. We are 
really anxious to know what’s on 
your mind about anything you 
think is of interest and importance 
to yourself and your co-workers. 


.. . So why not WRITE TODAY! 
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BRANCH STORES KEEP DONO 


POURING INTO BLOOD CENTER 


Not content with the 52 pints they gave to the Blood Bank! 
recent drive, 1-S members in Jamaica are still recruiting vol 
donors and shepherding them to the local Red Cross Chapter. 

To date they have added an additional eight pints, bringing# 





Sponsors Shed 
White Flowers 


Since Macy’s opened the Park- 
chester store in 1942 branch store 
sponsors have been forced to wear 
the same identifying white flower 
as their executives. 


Repeated Union protests, initi- 
ated by the sponsors themselves, 
were ignored until a new griev- 
ance was filed by the steward body 
and Store Committee in White 
Plains a little more than a month 
ago. The White Plains protest was 
endorsed by the Union and broad- 
ened to include all four branch 
stores. 


Result of the Union’s latest at- 
tack on this system was a manage- 
ment agreement that all execu- 
tives must now wear their white 
flowers and sponsors red ones for 
a trial period. Management wants 
to see if, as a result, executives 
will bear their executive responsi- 
bility which, in many cases, they 
have foisted on white-flowered 
staff workers. 

The sponsors were confident 
even before the trial period began 
that is would be obvious that their 
position had been abused for as 
long as they’ve worn white flowers, 
and that the Union’s gain is their 
victory. 


total to 60 with lots more inj 
according to Administrator Bj 
voino. The idea really got 
when they found that many ¢ 
43 who had originally been x 
ed because of minor and tempg 
disabilities were annoyed at! 
ing missed the chance to gi 
the Union’s Bank. As a sche 
was set up for them, others } 
to talk of giving, either for the 
time or as repeaters as sogi 
Red Cross would accept 
again. 

Competition between the 
ple of Jamaica and White PI 
was another reason for the ste 
up activity around the Bank. U 
the Westchester store the meg 
were also heading for the 
Cross in an effort to raise the 
tal to 80 pints. The Queens gp 
trying hard not to be outdoney 
working to overtake and st 
all others. 4 

Volunteer donors reporti 
Red Cross should be sure t 
that they want to give for th 
cal 1-S, Macy Bank. 
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STARTING 
WITH THIS ISSUE 
THE LOCAL 1-S NEWS 
WILL BE PUBLISHED O 
A MONTH UNTIL SEPTEMBE 
WHEN WE WILL RESUME 
REGULAR SCHEDULE, 








PERSONALS 


WANTED—3 room unfurnished apt. Flatbush to $55. Write 
Poor, 1030 Beverly Rd., Bklyn 18, N.Y. 
WANTED—3 room apt. Boro Park section to $50 for childless eg 


Phone MAin 4-2215. 


FOR RENT—Furnished apt. suitable 2 families. TV, washing m 
Near beach—shopping. 25 minutes express bus to Jamaica st 
June 15-Sept. 15. Reasonable. Call FA 7-4245 evenings. 
LOST—Man’s gold signet ring of great sentimental value. $25 
for ring or information leading to recovery. No questions asked. 


BU 2-7127. 


WANTED—2 room apt. in or near Parkchester area for couple. 
Franz Frackowiak, 377 East 153 Street, Bronx, N.Y. 








MEDICAL PLAN—For the name and address of the docil 
* dentist or podiatrist nearest you CALL the Union Office) 
WA 4-4540 or Associated Physicians Medical Group—BU 8-4 
(Night or Day). Complete schedule of fees available upon req 
BLOOD BANK—If you need blood from the Blood Bank 

Elizabeth Hammond at the Union Office—WA 4-4540. 
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